
Trinity University/SEIU Local 500 Tentative Agreement Highlights 
Your union contract brings adjuncts at Trinity many economic and non-economic improvements. 

Adjuncts now have a platform to continue to address issues and build a strong relationship with the 

Trinity administration. 

Non-economic highlights: 

Improved Job Security 
Through protection on reappointment, earlier assignment of courses, a “just cause” standard for 

discipline and dismissal, a non-discrimination clause and access to academic freedom, adjuncts at Trinity 

are now more secure in their positions. 

The contract allows adjuncts who have taught the same course for at least four semesters in the 

immediately preceding six academic years to apply for “good faith consideration” for reassignment to 

those courses. Good faith consideration means that reassignment to the course/s may only be denied, 

reduced or canceled in circumstances outlined in the contract. Good faith consideration must be 

requested no later than December 31 for the May term, summer term and fall semester, and no later 

than July 31 for the winter term and spring semester. Trinity University will send an electronic reminder 

of this requirement to employees eligible for good faith consideration approximately two weeks before 

these dates.  

While teaching you may only be disciplined or dismissed for “just cause.” This means that the University 

must provide evidence of wrongdoing to justify any discipline or dismissal, and must not act in an 

arbitrary, capricious or illegal manner. 

The contract also includes a non-discrimination clause, and a declaration that adjuncts enjoy the same 

rights and obligations of academic freedom as do all faculty at Trinity Washington University. 

Assessment of Performance and Teaching Expectations 
Teaching performance will now be assessed in a standardized and transparent manner that includes 

classroom observation, student evaluations, review of course materials, and adjunct participation and 

feedback. Assessments of adjunct faculty are intended to support excellence in teaching, to further 

academic and professional standards, and to provide a basis for ongoing professional development.  If 

an adjunct faculty member feels she or he received an unfair assessment, she or he may use the 

grievance procedure of the contract to grieve the assessment.  

Teaching expectations are outlined in the contract. An adjunct’s teaching shall be guided by the course 

description and syllabus, requirements of effective teaching, adherence to academic and professional 

standards, and encouragement of the spirit of inquiry among students.   

Grievance and binding arbitration 
Disputes involving an alleged violation of the contract will be resolved through the grievance and 

arbitration provision of the contract. Although grievances shall be attempted to be resolved on an 

informal level, if the dispute between the adjunct and Trinity cannot be resolved, the Union may take 

the grievance to an independent arbitrator who will issue a binding decision. The cost of arbitration is 

born between the Union and Trinity University, not the adjunct. Binding arbitration gives adjuncts due 



process and acts as a strong disincentive to violation of the terms of the union contract. Because of 

access to binding arbitration, the contract contains a provision in which the adjuncts agree to “no 

strike,” and the University agrees to “no lockout” for the term of the agreement.  

Union/Management Committee 
In order to foster an on-going collaborative relationship between the adjunct faculty and the Trinity 

administration, a Union/Management Committee has been created. The committee may consider and 

make recommendations on matters of general importance to adjuncts and the University.  

Access to Services 
Adjuncts with a course assignment shall have access to materials and supplies needed to teach the 

assigned course(s), as well as access to photocopying and administrative support, and University email 

which adjuncts shall use to communicate with students and in the performance of other responsibilities 

as an adjunct. Standard instructional software and computer programs shall be available on request. 

Adjuncts will be provided with access to space to prepare for class and to meet with students. 

Professional Development 
Adjuncts may participate in any and all professional development programs that Management makes 

available to other employees of Trinity, including but not limited to the programs of the Trinity Institute, 

the Academic Affairs Faculty Professional Development Workshop Series, the Faculty Salon conducted 

by the Faculty Welfare Committee, programs conducted by the Faculty Committee on Scholarship and 

Professional Development, and such other programs as may be offered from time to time.    

Union Rights on Campus 
Your union has rights on campus. Trinity University will recognize employees designated by the Union as 

workplace leaders, and Union representatives may be present on campus. Your union shall have bulletin 

boards, and meeting space will be made available to the union on campus.  

Membership in the union is voluntary. SEIU Local 500 is legally obligated to represent all adjuncts fairly 

and equally (without regard of membership). Therefore, all adjuncts covered by the contract who were 

hired by Management for the first time on or after the ratification date of the contract are required to 

pay a fee toward the cost of representation. Specific exemptions to this fee are outlined in the contract. 

Dues and fees may be made through payroll deduction.  

Union members may voluntarily contribute to SEIU Local 500’s Political Action Committee through 

payroll deduction. 

Length of agreement 
The contract shall remain in place from date of ratification through June 30, 2019. 

Economic improvements: 

A tiered advancement compensation structure 
Starting July 2017, the contract mandates a 3-tiered structure for pay rates based on the number of 

semesters (fall and spring) an adjunct has taught at Trinity. The first readjustment shall take place in July 

2017, and years of service prior to ratification of the contract will be counted. This means that for fall 

2017, adjuncts will be automatically moved to the tier that corresponds to their length of teaching at 



Trinity. Following that, adjuncts may advance on the compensation tiers automatically, based on their 

length of service. Further readjustments will be made at the beginning of each fiscal year (July 1). The 

tiered structure does not apply to nursing adjuncts.  

Per-credit pay increases  
Per-credit rates are increased by $15 per credit for spring 2017, and by a further $15 for fall 2017.  

Compensation shall be as follows (except nursing). Tier readjustment shall be effective July 1, 2017. 

  Length of service Spring 2017 Fall 2017 

Tier 1 1-5 semesters completed $915/credit $930/credit 

Tier 2 6-15 semesters completed $1015/credit $1030/credit 

Tier 3 more than 15 semesters completed $1,115/credit $1,130/credit 
 

Compensation for nursing adjuncts shall be as follows: 

  Spring 2017 Fall 2017 

Nursing Didactic $1015/credit $1030/credit 

Nursing Clinical  $2015/credit $2030/credit 

 

Miscellaneous compensation shall be as follows: 

Thesis Supervision Paid at course rate 

Independent Study $200/student 

Co-Teaching Each co-teacher or on-line section leader is paid 
1/2 of the normal course payment. 

*Employees cannot be required to perform duties for which they are not compensated. 

Pay dates 
Adjuncts shall now be paid four (4) times a semester instead of two (2). Summer and term contracts will 
be paid in the same manner as they have been paid (two equal installments) due to the shortened class 
schedule. 
 

Adjunct faculty paychecks will be issued on the following dates during the contract term:  

2017   2018   2019  
 
February 17   February 16  February 22 
March 31   March 30  March 22 
April 28   April 27   April 19 
May 26   May 25   May 31 
     



2017   2018 
September 29  September 21 
October 27   October 19 
November 24  November 30 
December 22  December 28 

 

Benefits 
Adjuncts are now eligible to participate in a Dependent Care Flexible Spending Account offered at Trinity 

Washington University in accordance with applicable law.  

Adjuncts are eligible to participate in the following benefits:  

 Smart Benefits pre-tax commuting program 

 TIAA voluntary (non-matching) contributions to an SRA  

 The use of the Trinity Center 

 Parking 

 Dining hall discounts 

 Bookstore discounts  

 Flu shots 

 


